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Treatment of Members and Applicants PS.007 v1

The Nova Scotia College of Medical Laboratory Technologists (NSCMLT) is committed to ensuring a
positive and professional working environment in which all members and applicants are treated with
respect and dignity.

The NSCMLT staff shall treat all members and applicants in a respectful manner and will ensure
protection and privacy of their information. All interactions or decisions are handled in a fair, timely,
dignified, and non-intrusive manner.

The NSCMLT values diversity and inclusion and respects the human rights of it's members and
applicants related to their race, ethnic origin, colour, religion, age, gender, marital status, any physical
or mental disability and sexual orientation.

The NSCMLT shall not cause or allow conditions or decisions that are unsafe, undignified,
discriminatory or unnecessarily intrusive to members.

All forms of discriminatory or disrespectful behaviour, bullying, harassment and violence are
prohibited and violations will be investigated.

NSCMLT will operate facilities with appropriate accessibility and privacy.

Definitions:

Member: A person who is registered in the NSCMLT Register and holds a licence.

Applicant: Those applying to NSCMLT for a license.

Diversity: The practice of including individuals from different social and ethnic backgrounds
encompassing various backgrounds including race, gender, ethnicity, religion, age, disability and
sexual orientation.
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Revision Summary

Date: Version # Change Summary

Initial version as a position statement. Previously
this information was in 3.13.1 Treatment of
2021-APR-13 1 Members policy.
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